
  

Internship Program – How it Works   
A Quick Summary of How TRSA Can Help You    

 

The TRSA Next Generation Executives, have facilitated an initiative to help members develop and 

implement internships focused on a 10-week summer programs for a mix of operations, focused on the 

fundamentals of (1) Sales/Marketing, (2) Management, (3) HR/Finance and (4) Engineering.  

 

How it Works: 

1. TRSA will place intern job ads, reaching out to colleges, universities throughout the country. 

2. The program is available to TRSA vendor, and operator members.  

3. Students apply through the TRSA website March 1st until April 15th.  

4. Intern applicates will be funneled to your location(s) based on the applicant’s request or is 

within your location’s market center. 

5. TRSA will forward the intern’s resume, application or any other credentials submitted for your 

review 

6. If the Member brings on an intern, TRSA will send you the Internship Package which will include 

the following guidelines: 

 

Program Outline: 

The First 4 Weeks 

• 2 weeks of the program will be dependent on the Members operations 

o Option (1) – A Commercial/Industrial/Healthcare Operator:  

 A two-week route ride 

o Option (2) – A Manufacture/Distributer/Equipment Supplier:  

 In the field or on the production floor 

• 1 week of the program will be focused on office administrative 

• 1 week of the program will be focused on service & sales 

 

The Remaining 6 Weeks 

• 6 weeks of the program will project based, with suggestions enclosed. 


